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Y1. Working safely with children a checklist for ‘best practice’ - Be caring yet careful!

All clergy, paid employees and volunteers should always:

· Abide by the child protection policy

· Behave in a mature, respectful, safe, fair and considered manner at all times

· Provide a good example, and a ‘positive role model’ to children

· Observe other people’s right to confidentiality (unless you need to report something)

· Treat all children equally; never build “special relationships” or favour individual children, unless this is part of an agreed plan for the child

· Learn to control and discipline children without physical punishment, this must never be used even if they have the parent's explicit permission for this

· Ensure that another adult is informed if a worker needs to take a child to the toilet.  Toilet breaks should be organised for young children.  Respect the child’s privacy

· If known in advance, a parent’s permission must be sought if a child or young person is to be seen on his or her own, another adult must be nearby and the child or young person must know this

· Ensure that if possible each group has a gender balance of helpers

· Ensure that children and young people know that they can speak to an independent advocate in the congregation, or contact "Childline", if they need to talk to someone.  Have the "Childline" telephone number prominently displayed (tel. 0800 1111).

Clergy, paid employees and volunteers should not:

· Behave in a manner that could lead a reasonable person to question their conduct, intentions or suitability to care for other people’s children

· Touch children in a manner which is, or may be considered to be sexual, threatening, gratuitous or intimidating

· Discriminate either favourably or unfavourably towards any child

· Make arrangements to contact, communicate, or meet children outside of approved church activities, unless this has the prior approval of the Child Protection Co-ordinator as well as their parent

· Develop personal or sexual relationships with children

· Use their status and standing to form or promote relationships  which are of a sexual nature, or which may become so with a youth member of the church over the age of consent.

· Make inappropriate remarks or jokes of a personal, sexual, racial, discriminatory, intimidating or otherwise offensive nature either face to face or using mobile or electronic methods

· Intentionally embarrass or humiliate children, for example by using sarcasm or humour in an inappropriate way

· Give or receive (other than token) gifts unless agreed with the Child Protection Co-ordinator

· Allow, encourage or condone children to act in an illegal, improper or unsafe manner e.g. smoking or drinking alcohol or taking drugs

· Undertake any work with children when they are not in a fit and proper physical or emotional state to do so

· Use their position to make relationships with children away from the church or their families

· Play rough physical or sexually provocative games  

· Be sexually suggestive about a child or to a young person even in fun

· Give lifts to children or young people on their own.  If this is unavoidable ask the child or young person to sit in the back of the vehicle

· Share sleeping accommodation with young people

· Invite a young person to the worker’s home alone

· Permit abusive peer activities e.g. initiation ceremonies, ridiculing, bullying

· Allow unknown adults access to children.  Visitors should always be accompanied by a known person.

· Church workers should ensure that their behaviour either in or out of the church activity does not compromise their position within the church.

Be prepared for your colleagues to remind you if you forget any of the requirements for good practice and be prepared to help a colleague by advising them in return.

