JOB DESCRIPTION 1
Job Title:

Church Youth Worker
Employed by:


Responsible to:


Hours:




Base:


(location)
AIMS AND OBJECTIVES

1. To be responsible for the development of the youth work programme for the age range 11-18 within the church, but also to have an overview of the work with 5s to 11s to ensure continuity.
2. To establish other links with local young people for the purpose of evangelism and pastoral care

3. To establish involvement in local schools including Infant and Junior Schools
4. To liaise with local youth organisations

DUTIES AND RESPONSIBILITIES

1. To co-ordinate a programme for the youth of the church which will cater as far as possible for their spiritual and social needs. 
2. To exercise pastoral care for the young people in the church and to be available to them for counsel

3. To represent the views of the church’s young people to the PCC or to encourage the young people to do this for themselves

4. To recruit, inspire, encourage, train and develop volunteers
5. To establish an ongoing strategy for the development of schools work 

6. To foster links with organisations relevant to the church’s work with young people

7. To produce for the approval of the PCC strategy and objectives for the ongoing youth ministry of the parish and to supply budget proposals for this

8. To fulfil any other responsibilities deemed appropriate by the Management Committee
9.   To be part of the network of youth and children’s workers in the Diocese – 
and take part in ongoing training / support initiatives offered by YES, as 
time allows.

SPECIFIC REQUIREMENTS
1. a)  Launch or re-start ???
b)  Continue existing youth groups
c)  Take an active part in First Sunday All Age Worship

2. As a member of the staff team you will be expected to attend Morning Prayer and meet with the ???? on a regular basis. 
3. Liaise closely with Parish Child Protection Officer.
Job Description 2

Youth Pastor

1. Hours

20 hours per week, flexible throughout the week but separate from Administrator hours

2. Purpose of Post

a. To develop the 11-18 years age group in spiritual maturity and friendship

b. To reach out to 11-18 year age group in our community who are not yet Christians

c. To raise and develop teams, working with young people

3. Lines of Responsibility
a. Accountable to the Vicar who is the ‘line manager’, but also functionally responsible to the PCC officers, especially the Church Wardens and Treasurer.

b. To be line manager for volunteers working in the office.

4. Principal Areas of Work
a. General duties

i. Take a lead in developing and maintaining a strategic approach to youth work, in consultation with Leadership Team, Staff Team and PCC.

ii. Ensure that 11-18 year age group is covered by able and godly leaders.

iii. To lead, with the children’s pastor, the yearly retreat

iv. To provide pastoral care and support for the 11-18 age group.

v. To communicate to the church family about youth work within the Church

vi. Other tasks that the vicar may require from time to time.

b. To develop the 11-18 year age group spiritually and relationally

i. To develop teaching programs relevant to the age group, that will grow them spiritually and release them to use their God-given gifts

ii. To deliver the teaching with others on Sundays and at other opportunities

iii. To support and develop youth cells

c. To reach out to the 11-18 year age group in our community

i. To develop outreach events and programs that will draw in and evangelize friends and family members of the group

a. Practical: To develop Friday night in a constructive fellowship, discipleship and outreach time

b. Practical: To develop a Youth Alpha or similar outreach course

ii. To encourage and support members of the group to take part in social action projects in the community and further afield.

iii. To teach and practice evangelism to the 11-18 age group

d. To develop and raise up teams, working with our young people

i. To identify and train up new leaders for the 11-18 age group

ii. To enthuse the church about working with young people

5.  Expectations of attendance

i. Attendance at 10:30 and 6:30 services – with 6 Sunday off per year

ii. Friday morning and monthly prayer meetings

iii. Weekly staff meetings

